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The Feedback Report presents your profile results in the following sections: 

 

1. Guide to Using This Report 

 

2. Interpersonal Style 

 Your Interpersonal Style 

 Interpersonal Style Development Suggestions 

 

3. Thinking Style 

 Your Thinking Style 

 Thinking Style Development Suggestions 

 

4. Coping Style 

 Your Coping Style 

 Coping Style Development Suggestions 

 

 

This report is a summary of your personality profile, as assessed by the Fifteen Factor Personality Questionnaire 

Plus (15FQ+). The 15FQ+ is designed to provide a more objective assessment of personality than is normally 

possible from a typical interview. 

 

Your results on this questionnaire will be considered in the light of the other relevant data. Previous experience, 

interests, aptitudes and motivation all play a very significant part in determining an individual’s fit within a new 

working environment. The use of the 15FQ+ is restricted to professionals who have been trained in personality 

testing, and who will be able to interpret the significance of your profile within a work setting. 

 

The development suggestions provided in this report are based on the results of your personality profile and not 

on an assessment of your skills and development needs. Any personal development recommendations must 

be reviewed by a learning and development specialist to accurately assess your needs. 

 

REPORT STRUCTURE 

 

GUIDE TO USING THIS REPORT 
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YOUR INTERPERSONAL STYLE 

The results of the personality profile suggest that you are as sociable and affiliative as most people. That is, you 

will tend to be at ease communicating with people without having a strong need for excessive personal 

contact. Your profile suggests that you are rather accommodating and may be a little disinclined to take the 

lead in situations. Preferring to let others take the initiative, you may hold back from expressing your own views 

and opinions. Consequently, you may wish to avoid tasks which require controlling, managing or supervising 

others. Somewhat less socially confident than many, you may feel slightly self-conscious when meeting new 

people. Concerned about the image you present of yourself to others, you are inclined to be somewhat 

restrained and hesitant with people you do not know.  
 

Lacking a sceptical, suspicious nature, you appear to be quite accepting of the things other people say or do. 

Seeing little reason to challenge their honesty, you rarely doubt what others tell you. Believing that protocol is 

rather unnecessary, you appear not to be overly concerned to conform to others’ social expectations. Rather 

inclined, on occasion, to question authority, you will not be particularly concerned about how others see you.  

 

 

INTERPERSONAL STYLE DEVELOPMENT SUGGESTIONS 

 Try to make your opinions and views clear to others and don’t give way too readily when you believe that 

you have a valid opinion or position. 
 Most work-related situations will require you to interact with others. In such situations remember to engage 

others and participate in group activities. 

 Try to develop your social self-confidence and your ability to interact with new people. 

 Try to practice public speaking and giving presentations. 

 Try to appraise others’ motives and goals in a more realistic (less credulous) manner. 

 

INTERPERSONAL STYLE 
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YOUR THINKING STYLE 

Although receptive to new ideas, you appear unlikely to reject tried and tested methods out of hand. Neither 

highly radical, nor particularly conservative and traditional, you will try to achieve a balance between 

following established procedures and using new and innovative methods to solve problems. You appear to be 

equally happy working in a group, as you are working alone. Although you may at times prefer to make 

decisions on your own, you will nevertheless be happy to take part in group decision making. Approaching 

problems in a somewhat imaginative way, you may at times be more concerned with theoretical issues than 

practical realities. Consequently, you may prefer to generate the ideas and let others put them into practice. 

You may overlook the detailed requirements of some tasks. 
 

Neither excessively tough-minded, nor overly sensitive, both intuition and hard logic are likely to influence your 

decisions. Your approach to situations will generally be one of caution. You may prefer to be given time to 

think things over, and will not wish to be forced into making spur-of-the-moment decisions. In a lively social 

setting, you may be fairly enthusiastic and spontaneous. Your profile suggests that on occasion you may be 

distracted from the job in hand, not always persevering with tedious, repetitive tasks. Not particularly detail 

conscious, your enthusiasm for new things may at times cause you to leave loose ends when completing a 

task.  

 

 

THINKING STYLE DEVELOPMENT SUGGESTIONS 

 Certain problems may require you to approach them in a task-focused manner. In such situations it may 

be best to rely on rational logic than on sentiment. 
 Try to focus on the detailed requirements of a task especially when working on more routine or repetitive 

tasks. 

 While it is important to maintain a broad perspective, try to evaluate the practicality of your and others’ 

ideas when solving problems. 

THINKING STYLE 
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YOUR COPING STYLE 

Appearing slightly more emotional than many people, others may see you as a little touchy and 

temperamental. Your feelings may, at times, be hurt by the insensitive comments of others and you may find it 

a little difficult to accept criticism. Inclined to worry when things go wrong you may come away from meetings 

wondering if you should have done things differently. Sometimes doubting your own ability, you may get keyed 

up before an important event. As calm and composed as most, you appear not to be unduly prone to feelings 

of tension. You may however become a little flustered when working under extreme pressure.  
 

 

COPING STYLE DEVELOPMENT SUGGESTIONS 

 Try to judge each situation and person on their merits rather than take people at face value. 
 Try to find methods of summoning up sufficient energy to cope with demanding situations. 

 Try to maintain control over any strong emotional reactions you may have. 

 Try to not be troubled by criticism even if you feel that the criticism is unjust. 

COPING STYLE 
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This section provides respondents with the opportunity for self-reflection and self-development. 

 

Suggested development process: 

1. Feedback and reactions 

2. Setting objectives 

3. Action plan 

 

 

1. FEEDBACK AND REACTIONS 

Gauging your reaction to the profile is essential to the interpretation of the results and is useful in determining a 

development plan. 
 

What else does this assessment tell me? 

 What are the highs and lows in this report? 
 What results reflect issues that are under personal control? 

 Which results are the most significant for the current role? 

 Which results are the most significant for career development? 

 

Your notes: 

 

 

Where to from here? 

 What development is going to be the easiest for me to tackle first? 
 What actions can I take in the future to address any developmental need? 

 What actions can I take in the future to maximise my strengths? 

 Who else needs to be involved in making this change and in what capacity? 

 How will I know that I have been successful? 

 What priority and time frame will this change have? 

 

Your notes: 

 

DEVELOPMENT PLANNING 
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3. SETTING OBJECTIVES 

The success of your development rests heavily on your willingness to translate the information provided in this 

report into actions and goals for moving forward. To achieve this end, you may find the following outline useful: 
 

Identify your objectives 

An objective is an agreed target that must be reached. It is clearly stated and specific so that you know when 

you have achieved it. 

 

Make your objectives specific and time bound 

Your objective must specify WHAT you will change, HOW MUCH, and BY WHEN this change will take place. 

 

Link your objectives to appropriate, measurable results 

Specifying 'how well' you will do something can be difficult, yet it is important as it describes the standard to 

which you aim to make any change and the extent to which your objectives have been achieved. 

 

Identify any external resource requirements 

Your action plan must specify what resource requirements, reference material and support (both internal and 

external) that you might need in order to reach your objectives. These will need to be agreed in advance with 

your Manager. 
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3. ACTION PLAN 

Objectives 

What do I want to 

accomplish? 

Resources 

How will I achieve the 

objective and what 

resources do I need? 

Target Date 

When do I plan to 

achieve this objective? 

Measurable Results 

How will I know when I 

achieved my 

objectives? (frequency 

and quality) 
 

    

    

    

    

    

    

    

 

 


