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INTRODUCTION 
The Fifteen Factor Questionnaire Plus (15FQ+) is an assessment of personality and individual differences. The 

15FQ+ is based on one of the most researched and respected models of personality, identifying behaviour 

preferences across Cattell’s 16 personality constructs (Cattell, 1946) and the big five personality traits (McCrae 

and Costa, 1987). These provide insight into how people typically think, feel and interact in ways that may be 

productive or counter-productive for an organisation: 
 

 
 

 

REFERENCE GROUP (NORM) USED 

The following norm was used to generate this report: 

Test Norm Used Sample Size 

Fifteen Factor Questionnaire Plus (15FQ+) Australian Adults 8466 

 

 

 
This is a strictly confidential assessment report on Sam which is to be used under the guidance of a 

trained professional. The information contained in this report should only be disclosed on a ‘need to know 

basis’ with the prior understanding of Sam. 

 

This profile arises from a self-report questionnaire and must be interpreted in the light of corroborating 

evidence gained from feedback and in the context of the role in question taking into account available 

data such as performance appraisals, actual experience, motivation, interests, values, abilities and skills. 

As such the authors and distributors cannot accept responsibility for decisions made based on the 

information contained in this report and cannot be held directly or indirectly liable for the consequences 

of those decisions. 

 

DISCLAIMER 

GUIDE TO USING THIS REPORT 
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Sam Sample 

The following section lists a number of points which can be inferred from Sam’s assessment report. These can 

be used as the basis for further probing during the interview or counselling discussions. 

 

 
◼ May be effective in smoothing over interpersonal conflicts.  

◼ Should avoid making hasty decisions.  

◼ Should be prepared for contingencies and reflect critically on his performance.  

◼ Should be self-sufficient, without needing to rely heavily on group support.  

◼ Should question standard ways of working and challenge the status-quo.  

◼ May be slow to build trust, and in turn, be critical of others motives.  

◼ Should be in touch with his emotions and express his feelings openly without being concerned about 

always making a good impression.  

◼ Should be willing to let others take the social spotlight.  

◼ Should have a highly developed sense of urgency and commit himself emotionally to challenges.  

◼ May be demanding of others and expect people to take responsibility for their own shortcomings.  

◼ Should have a realistic perception of his abilities and know when to seek support or let something go.  

 

 

 
◼ May give way too readily when faced with opposition.  

◼ May deliberate a little too much at times and avoid making some decisions.  

◼ May lack self-confidence and be prone to feelings of self-doubt.  

◼ May prefer individual pursuits and be selective in terms of building new relationships.  

◼ May show insufficient concern for hierarchy, protocol, and established ways of working.  

◼ More wary than most people he does not know well, he may take his time to settle into a new team.  

◼ May experience difficulty when working under conditions of continual or acute pressure.  

◼ May feel uncomfortable in situations he has to constantly meet new people.  

◼ May struggle to maintain his composure when under pressure.  

◼ May have difficulty delegating work to others, and take on too much himself.  

◼ Could lack confidence in his ability and become disheartened if things go wrong.  

 

 

POTENTIAL DEVELOPMENT NEEDS 

POTENTIAL STRENGTHS 

REPORT OVERVIEW 
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Sam Sample 

The following section lists a number of points and questions which can be inferred from Sam’s profile. The report 

user may wish to use these points as a basis for further probing. 

 

RESPONSE STYLE 

The 15FQ+ contains a number of measures that examine the way in which the respondent has approached 

the questionnaire. The results indicate that Sam Sample has responded to the questionnaire in an open and 

honest manner. 
 

 

QUESTION PROMPTS 
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Sam Sample 

INTERPERSONAL STYLE 

 

fA 
will be neither too impersonal nor friendly, being happy either show interest in others or to 

maintain interpersonal distance.  
POSSIBLE QUESTIONS: 

◼ What percentage of your time do you think you might spend: a) with others? b) on your own? 

◼ What aspects of your work give you most satisfaction? 

 

 

fF 
is a very cautious and deliberate person who will consider all of the alternatives before 

taking action.  
POSSIBLE QUESTIONS: 

◼ How do you react when others make very direct remarks without regard to protocol or social 

etiquette? 

◼ When did you last do something on impulse? i.e. a days outing, visit to the theatre, etc. 

◼ Can you think of an instance when you acted without thinking things through beforehand? 

◼ Some people like brainstorming ideas to solve problems. Have you ever done that? 

 

 

fQ2 has an extreme need to engage in solitary pursuits.  

POSSIBLE QUESTIONS: 

◼ What type of activities do you enjoy with other people? 

◼ Can you think of an occasion when you have found it easier to work with other people in order to 

solve a difficult problem? 

◼ When you feel under stress, is it easier if there are other people around with whom to share the 

problem? 

◼ What advantages are there in working with a group rather than in isolation? 

 

 

fE has an unassertive approach to life and dislikes personal confrontation.  

POSSIBLE QUESTIONS: 

◼ Give me an example of when you strongly influenced someone at work. 

◼ How do you deal with opposition to your ideas or plans? 

◼ Give me an example of a situation when the feelings of others got in the way of progress. What 

did you do about it? 

◼ When did you last put your own wishes before those of others? 
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fH has an extremely reserved and socially restrained manner.  

POSSIBLE QUESTIONS: 

◼ How do you feel about having to attend social gatherings? 

◼ What social situations do you not enjoy? 

◼ When you meet new people, how do you welcome them? Do you have a technique for putting 

them at ease? 

◼ Can you think of a recent occasion when you have been the centre of attention - perhaps at a 

gathering. How did you feel about that? 

 

 

fL has a very cynical attitude, being ever ready to question the motives of others.  

POSSIBLE QUESTIONS: 

◼ To what extent are you prepared to accept what others tell you? 

◼ What have been the advantages of your particular style? 

◼ Give me an example of an occasion when you gave someone the benefit of the doubt. 

◼ Has putting all your cards on the table ever backfired on you? 

◼ Would you do it again? 

◼ How tolerant are you of people who are underperforming? 

 

 

fN will be neither overly diplomatic when dealing with others nor too direct and forthright.  

POSSIBLE QUESTIONS: 

◼ Do others in your group look to you to ‘give it to them straight’ or do they see you more as a 

diplomat. Give an example. 

◼ When you compare yourself to others in your working group, do you think you are more diplomatic 

or more direct than they are? 

 

 

ß 
will be generally willing to tackle intellectual challenges, though may be apprehensive with 

unfamiliar subject matters.  
POSSIBLE QUESTIONS: 

◼ When tackling complex concepts or issues, do you try to understand them on your own or do you 

seek the support of others? 

◼ Do you enjoy or fear debating others? Please elaborate. 
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Sam Sample 

THINKING STYLE 

 

fI tends to be influenced equally by feelings and reason.  

POSSIBLE QUESTIONS: 

◼ How do you think your leisure interests compare with those of others in your working group? 

◼ Compared to others in your working group, do you think you have a preference for decisions 

based on logic, or on personal values? 

 

 

fM can be either practically or imaginatively oriented depending on the circumstances.  

POSSIBLE QUESTIONS: 

◼ What occupies your mind on a long car or train journey? 

◼ Do you think you spend more or less time, thinking about things, than might others in your working 

group? 

 

 

fQ1 has a fairly radical attitude and may like change.  

POSSIBLE QUESTIONS: 

◼ Is what your company/department does to ‘keep up with the game’ sufficient or do you feel it 

lags behind? What should it be doing? 

◼ There is much talk about industry’s need to change. Is this sometimes over-exaggerated? 

 

 

fG 
strikes a balance between flexibility and conscientiousness, responding as appropriate to 

the demands at work.  
POSSIBLE QUESTIONS: 

◼ What sort of obligations, if any, do you feel to those you work with? 

◼ Do you often need to refer to company policy, or rules and procedures, when making decisions? 

 

 

fQ3 is unconstrained by social expectations.  

POSSIBLE QUESTIONS: 

◼ Give me an example of an occasion when you felt obliged to ‘fit in with the group’. 

◼ Do you adjust your behaviour according to the group you are with? 

◼ Have your colleagues or friends ever criticised you for being rather stuffy? 

◼ Do you ever feel you have to behave in a particular manner? 
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Sam Sample 

COPING STYLE 

 

fC is extremely emotional displaying large fluctuations of mood.  

POSSIBLE QUESTIONS: 

◼ In which situations do you usually feel most confident? 

◼ When did you last have to work to a tight schedule? Do you get better results on these occasions? 

◼ What sorts of things make you lose your temper? 

◼ Tell me about a disappointment you might have had recently. 

 

 

fO is very insecure with a low level of self-esteem.  

POSSIBLE QUESTIONS: 

◼ In what type of situation do you feel most secure and confident? (at work, home, pursuing an 

interest, with friends etc.) 

◼ What qualities do you think others might value most about you? 

◼ Tell me about any success that you might have had in the last 6 months. 

◼ When things go wrong, it is likely to be because of something you might have done (or not done)? 

 

 

fQ4 has high levels of tension and nervous energy.  

POSSIBLE QUESTIONS: 

◼ Do minor things ever ‘get on your nerves'? 

◼ When did you last feel a sense of frustration over something at work? 

◼ Give me a recent example of when you have felt like losing your temper with someone. What was 

it about? 

◼ What sort of things do you do in order to relax? 

 

 

 


